
NOAH is an anti-racist, faith-based coalition that is multiracial, multigenerational and interfaith, comprised of

congregations, community organizations and labor unions that work to amplify the power of ordinary people. NOAH

does not endorse political candidates, but gets them to endorse our issues agenda and pledge to work with NOAH if

they are elected.

The Education Task Force is one of NOAH’s key organizing bodies that takes on racism in all areas of the school

system. The 2022 MNPS School Board elections are a key moment for MNPS and the Nashville community because

this year there are primary elections with a requirement that candidates list party affiliation. Despite the concern of

partisanship in public education, NOAH is facing the elections head-on by surveying the 14 individuals running for the

School Board in districts 2, 4, 6 and 8 this year. You are holding in your hands the result of our survey process: a report

to inform voters on the candidates’ experience and commitment to a high-quality education for all of our children. 

Aware that turn-out for local elections is much lower than for state and federal elections, and with a primary election

now part of the election process, an ad hoc team of NOAH leaders put a strategy together to get out the vote for this

important election. This team sent a survey to candidates that asked six questions: 

The ad hoc committee sent the survey to the 14 registered candidates, eight responded, four gave no response and

two declined. The following report provides direct answers to the above questions for the eight candidates who

participated in the survey. 

NOAH encourages you to read the report and use it to inform your decisions at the polls. Most importantly, we

encourage you to exercise your right and to vote for school board and other elected offices on May 3! Voter

registration information can be found here: https://tnmap.tn.gov/voterlookup/

Thank you,

Why do you want to serve on the school board? 

What previous experience, skills and/or talents prepare you for this role? 

If elected, how do you plan to hear from and engage your constituents? 

Will you support Social Emotional Learning: Advocacy Centers in elementary schools and Restorative

Practices in middle and high schools? 

Will you pledge to support the elimination of racial disparity in Advanced Academics and EPSOS (Early Post-

Secondary Opportunities – a high school course or program that allows a student to gain college credit or

industry certification)?

Will you support data transparency on issues of racial disparity in Advanced Academics and discipline? 

1.

2.

3.

4.

5.

6.

Nashville Organized for Action and Hope
https://noahtn.org/education/

Bibi Hines & Mirabelle Stoedter – School Board Elections Survey Cochairs
Liza Ramage – NOAH ETF Chair

NOAH 2022 School Board
Candidate Survey Report.

Help the NOAH prepare for the August 2022 School Board general elections! 
Please contact organizer, Brian Zralek at bzralek@noahtn.org if you are interested.
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Will you support Social
and Emotional Learning,

Advocacy Centers in
elementary schools and
Restorative Practices in

middle and high schools?

Will you pledge to
support the elimination

of racial disparity in
Advanced Academics

and EPSO's*?

Will you support data
transparency on issues
of racial disparities in
Advanced Academics

and discipline?

*Early Post Secondary Opportunity - a high school course or program
that allows a student to gain college credit or industry certification

Rachael Ann Elrod (D) 
District 2

Berthena Nabaa-Mckinney (D)
District 4

John Little, III  (D)
District 4

Natalie Martin (D)
District 4

Cheryl D. Mayes (D) 
District 6

Chris Moth  (D)
District 8

Erin O'Hara Block  (D)
District 8

Amy Pate
  (D)

District 8

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YESWould love to
explain in person 

Survey Summary
The table below provides the answers to the Yes/No questions. 

The individual candidate pages will provide the explanation behind their answer. 



What is Social Emotional Learning (SEL)?

Survey Glossary

SEL allows students to acquire and apply knowledge, skills, and attitudes to develop healthy

identities, manage emotions and achieve personal and collective goals, feel and show

empathy for others, establish and maintain supportive relationships, and make responsible

and caring decisions. It helps address inequity and empowers students and adults to co-

create thriving schools and contribute to safe, healthy, and just communities.

What does advocacy mean?

Educational Advocates promote the development of an appropriate educational and

community support service plan that identifies and addresses the child's educational needs so

as to create community and educational inclusion, functional skills and adequate measurable

progress in the educational and community environments.

What are restorative practices?

Restorative practices offer schools an alternative to traditional disciplinary actions that center on

punishment for misbehavior and breaking rules. These punishments push kids—disproportionately

students of color and low-income students—out of their classroom and school community.

What are Advanced Academics and EPSOs practices?

Advanced Academics are rigorous academic courses that explore interests that can range from

scientific research to digital design to law. An Early Post Secondary Opportunity (or EPSO) is a

high school course or program that allows a student to gain college credit or industry certification.

What is Data Transparency?

All data pertaining to racial disparity achievement and disciplinary actions should

be available to all interested parties.



This information has been provided by the candidate as a result of a survey conducted
by the NOAH Education Task Force, eduation@noahtn.org

Rachael Ann Elrod - District 2

I am running for my second term on the board, for the same reason I ran in 2018. The Board of
Education needs a steady voice for professional governance and strategic funding. We continue
to need members that can challenge what they know and not over simplify complex issues. My
professional experience in change management and my time as a classroom educator makes
me uniquely qualified for the position.

I currently hear from constituents in a number of ways but mainly via email, phone, and seeing
them at public meetings. I had :Weekend Office Hours" in 2018, 2019, and the beginning of
2020. I would sit a coffee shop for several hours on a Saturday and I look forward to
implementing them again. I am on Facebook and Twitter with a school board account, but it is
mainly for communicating information. I do not manage constituent concerns on social media
due to the inability to forward information, appropriately organize it, nor guarantee privacy.  I
prioritize attendance, participation, and preparation for board meetings as I take my
responsibility to the position, and to the constituents I serve in the position, very seriously. 

YES - Supporting our SEL supports throughout all schools is imperative for continuation of
service and to support both our students and staff thoroughly. I am glad that that majority of our
elementary schools received Advocacy Centers last year and that the board has stated a
continued prioritization of SEL supports for the remaining schools and upper grades. Our middle
and high schools Restorative Practice Assistants need to be a budget priority this year. Starting
restorative practices at a young age is a best practice, but most helpful if the practices are
consistent and applicable throughout a student's school career. Our goal is not to just
implement social and emotional learning within our schools but within our students for their
betterment and well-being. So, we must also provide wrap around services and continue to
lower our psychologist and counselor ratios so that we are in line with those professional
organization standards. ce in our school fosters a conducive environment to learning and a
pleasant school climate.

YES - Supporting advanced academics and EPSOs is key to us not just teaching students but
preparing them for life outside of the classroom. We provide many different kinds of Advanced
Academics from the traditional considerations of AP and Cambridge courses to Whites Creek‚ as
new Early College program.  All of our students are deserving of advancement that builds
confidence and skills and MNPS must consider the demographics and communities served and
underserved by a school when implementing programming and curriculum. 

YES -  Transparency on our demographic information within all forms of academics and
discipline should be expected of MNPS. For example, we will need to be transparent on our
reporting on our middle schools implementing the Advancement via Individual Determination
(AVID) instructional model through 2024. It has key elements that influence advanced
academics, discipline and restorative practices. https://noahtn.org/education/

I am a careered development and change
professional, known for my problem-solving skills
and results-driven leadership. Education,
development, and identifying needed tools and
resources have been the focus of my career. I've
spent over a decade either as a first-grade
teacher or implementing best practices and
measurable performance improvement to
organizations across the country. 

I am currently elected to this office and I am
known for being an effective, thoughtful leader of
the Board of Education. There have been
ongoing and lagging conversations within MNPS
for many years surrounding the return of fifth
grade back to elementary schools, later start
times, and teacher and staff raises. These things
are finally being tackled and committed to during
my time on the board. We are currently moving
fifth grade classrooms back to elementary
schools, with some clusters completed. We have
a timeline on when we can address school start
times. We have the highest paid teachers in the
state. We secured mayoral commitment to a
compensation study for support staff and we
support honorable and livable wages. One of my
schools has received funding for their complete
remodel design plan, which has been needed for
well over a decade. Plus, I have two new
elementary schools being built in Southeast
Nashville, something that has only been discussed
for a decade.

How can voters learn more about you?

Email: elrodforschools@gmail.com

Twitter: elrodforschools

Facebook: elrodforschools

Web: elrodforschools.com

What previous experience, skills, and/or
talents prepare you for this role?

This information has been provided by the candidate as a result of a survey 
by the NOAH Education Task Force, eduation@noahtn.org

Why do you want to serve on the School Board?

If elected, how do you plan to hear from and engage your constituents?

Will you support Social and Emotional Learning, Advocacy Centers in elementary
schools and Restorative Practices in middle and high schools?

Will you pledge to support the elimination of racial disparity in Advanced Academics
and EPSO's (Early Post Secondary Opportunity - a high school course or program that

allows a student to gain college credit or industry certification)?

Will you support data transparency on issues of racial disparities in
Advanced Academics and discipline?

mailto:eduation@noahtn.org
https://noahtn.org/education/
mailto:eduation@noahtn.org


This information has been provided by the candidate as a result of a survey conducted
by the NOAH Education Task Force, eduation@noahtn.org

John Little, III - District 4

I am a product of public schools.  I

taught in public schools and have my

son in public schools.  I am heavily

involved in the community and realize

although it was rough when I was

growing up, this new age is different

and they have it just as rough.  




My current role at Nashville PROPEL

allows me to listen and meet with

parents day in and day out to make sure

I understand how we can better create

success with our children!

What previous experience, skills, and/or
talents prepare you for this role?

How can voters learn more about you?

https://noahtn.org/education/

I have lived in Nashville my entire life.  I attended Dalewood and Inglewood Elementary, Litton Middle,
and Stratford High.  I was blessed to be able to attend college at Tennessee State University and
start my professional career in Governor Bredesen's office where I led the Governor's Children's
Cabinet.  While there I worked directly with teenagers who were aging out of foster care.  
It was there in Governor Bredesen's office that I realized my heart was in early childhood advocacy.
Most of the mentees could not read and had no real career goals for the future.  I knew that wasn't
because they did not want to go further after they aged out of foster care, it was because we as
adults did not take more time to make sure we looked after the "least of them" with fidelity.  
My mind, body, spirit and soul are dedicated to my position on the school board.  The role gives us the
ability to work with other board members to create a student centered budget, but also have healthy,
but intentional dialogue when it comes to opportunities post graduation.  The last thing that has been
beneficial is being the only male voice on the board.  When we think about diversity, equity and
inclusion, our board meets the standard. To end, my personal and professional career has always
been centered around teaching and learning.  What I have that the other candidates do not have
currently is that I work DIRECTLY with mothers, fathers, grandparents and students in my role with
Nashville PROPEL.  
It has been an honor to listen to parent concerns and realize that it may be a trend that could have a
negative impact on student achievement.  At other times I have been able to identify a
communications issue and bring it to the attention of Dr. Battle.  Some of the candidates in district 4
are retired from the district or have children in the district, but no other candidate meets the threshold
of being someone who graduated from MNPS, taught in MNPS, sends his child to MNPS and works
with current MNPS parents in my career field.  

YES -  When people don't see numbers they don't realize how bad the problem is in our schools.  The
transparency in data will help groups like NOAH bring public awareness when we see there is a trend. 
In the past when there was access to data we realized that Black and Brown children were been
suspended at higher percentages than Caucasian students.  Fact based data makes it difficult to
continue a trend that has proven detrimental to kids and has served as a catalyst for the school to
prison pipeline. 

Phone: 615-584-4616

Email: john.little@mnps.org

Email: johnlittle4schools@gmail.com

Web: www.johnlittleforschoolboard.com

Web: www.facebook.com/Little4Schools

Engagement is key, and since I have been elected I have tried to do my best with being available to
parents and constituents.  Email has been the best, but phone calls, text messaging and social media
has been the usual tools that constituents have used in the past.  

YES - This was a wide discussion in our district in the past.  We were also allocated millions of more
dollars from the Metro Council than we asked for in the budget we sent to Mayor Cooper.  One thing
that we can all agree on is that the mental health of our students has been seen and felt since we
returned back to in person learning.  

YES - I have been tracking this issue since I met with members of NOAH earlier this year and after
talking with colleague Abigail Tylor.  We currently have a serious disparity because there are low
expectations and system protectors don't believe Black and Brown children can thrive academically. 
I have personally seen one high school in Nashville make it part of each students education journey. 
 Not only have they had the highest numbers in the city, but a high percentage of the students do
well.

This information has been provided by the candidate as a result of a survey c
by the NOAH Education Task Force, eduation@noahtn.org

Why do you want to serve on the School Board?

If elected, how do you plan to hear from and engage your constituents?

Will you support Social and Emotional Learning, Advocacy Centers in elementary
schools and Restorative Practices in middle and high schools?

Will you pledge to support the elimination of racial disparity in Advanced Academics
and EPSO's (Early Post Secondary Opportunity - a high school course or program that

allows a student to gain college credit or industry certification)?

Will you support data transparency on issues of racial disparities in
Advanced Academics and discipline?

mailto:eduation@noahtn.org
https://noahtn.org/education/
mailto:eduation@noahtn.org


This information has been provided by the candidate as a result of a survey conducted
by the NOAH Education Task Force, eduation@noahtn.org

Natalie Martin - District 6

 I have been a teacher of grades 3rd, 5th, 6th

and 7th.  Therefore, I understand how

superintendent directives and school board

decisions directly impact teachers/staff.

I have been an assistant principal.  Therefore, I

understand the importance of superintendent

directives and school board decisions should

flow down to teachers/staff. 

I have worked with English Language students

and families and understand the unique

challenges these students and their families

face. Therefore, being a voice for them on the

school board.

I have been selected as Teacher of the Year,

so I am fully aware of the importance of rigor

when it comes to students' academics and

SEL. 

I have worked on numerous committees,

events and other campaigns and understand

the importance of collaborating and working

together cohesively.

Currently being an 8th grade English teacher I

literally make hundreds of educational

decisions each day regarding the best

interests of my students with a sound mind,

compassion and integrity.  I will bring these

exact decision-making skills when working with

other school board members and the

superintendent.

1.

2.

3.

4.

5.

6.

What previous experience, skills, and/or
talents prepare you for this role?

How can voters learn more about you?

https://noahtn.org/education/

I want to be a member of the Metro School Board because I bring over 25 years of instructor and
administrative experience in MNPS and am currently a MNPS teacher.  I will be able to afford my
constituents a "real time" voice on the school board that will have their hearts.  I want to be able to
offer sound advice and ideas based on the current concerns within our district.  I know first-hand how
COVID has negatively impacted student learning, as well as all the structures put in place that
teachers have rigorously tackled to overcome those setbacks.  I look forward to being able to work
with a group that will continue to put students, families and MNPS staff first.  Finally, I fully understand
how important it is to have community involvement to assist with the development of successful
schools.  I will continuously keep in the forefront of my mind that community businesses need to be
kept in the decision-making process as well.  It truly takes a village to make our students great future
citizens.  These are some reasons I am running for the District 6 School Board seat.

If elected I plan on having town hall meetings, meet and greets and ZOOM meetings to engage my
constituents.  I will host and plan events that are relevant to our district.  I will be visible on social
media with information that is useful, informational, and informative.  I will have open lines of
communication via direct messaging on social media as well as by phone.  I will be visible at events
that will take place in our district and participate in events I am invited to attend.  I will take part in
the many cultural events that will take place to show my constituents that I care and want to be a
part of their culture.  I will engage in school events such as "Read Me Week" and "The First Hundred
Days."  Finally, I will engage with the businesses in my district by visiting and purchasing.

YES - Currently I am an 8th grade English teacher in MNPS.  I know first-hand how important SEL
practices are when working with students.  Being able to relate to students emotionally and offering
them emotional support is vital to the whole child being academically strong as well.  Our RP
coordinator is an integral component of how we restore teacher/student student/student
relationships that are broken due to misunderstandings, behavior matters and other
miscommunications.  All these platforms and ideas being in place in our school fosters a conducive
environment to learning and a pleasant school climate.

YES - Being an educator for over 30 years, I firmly support these programs.  Programs that afford
students the opportunities to be ahead in their post high school plans are a definite "win-win" for
students.  Having the opportunities to work towards having college credit or industry certification
BEFORE hand affords students hope for their futures.  When a student can actually see that what they
are doing in the present will offer them success in the future their mindsets are geared towards
success post high school.  Our students are faced with many challenges while in high school. 
 However, knowing that their futures are bright will give them all they need to persevere through those
hard times. 

YES -  I support data transparency on issues of racial disparities in AA and discipling. Being open and
honest about racial disparities in AA and discipline will allow for data driven answers and solutions to
be formulated.  When data drives decision making people can make informed and intelligent
decisions and not those based on opinions and feelings.  

Web: https://www.facebook.com/Natalie-4-

Nashville-MNPS-School-Board-District-6-

103639025559739

Email: natalielynnmartin@gmail.com

This information has been provided by the candidate as a result of a survey 
by the NOAH Education Task Force, eduation@noahtn.org

Why do you want to serve on the School Board?

If elected, how do you plan to hear from and engage your constituents?

Will you support Social and Emotional Learning, Advocacy Centers in elementary
schools and Restorative Practices in middle and high schools?

Will you pledge to support the elimination of racial disparity in Advanced Academics
and EPSO's (Early Post Secondary Opportunity - a high school course or program that

allows a student to gain college credit or industry certification)?

Will you support data transparency on issues of racial disparities in
Advanced Academics and discipline?

mailto:eduation@noahtn.org
https://noahtn.org/education/
mailto:eduation@noahtn.org


This information has been provided by the candidate as a result of a survey conducted
by the NOAH Education Task Force, eduation@noahtn.org

Berthena Nabaa-Mckinney - District 4

As a leader with more than 25 years of professional
experience in education as a principal, teacher, and

school improvement specialist, I have supported and led
school improvement and turnaround efforts to improve

academic outcomes and closing achievement gaps. I am
experienced with managing budgets, leading teachers
and support staff, addressing staff shortages, engaging
with community stakeholders, addressing concerns and

solving issues. 



As a former School Board Member in District 4, I was
actively engaged with 18 of our District 4 schools, served

as the Chair of the Director of Schools' Evaluation
committee, Co-Chair of the Teaching/Learning and

Advocacy committees.  During remote learning, I
facilitated the opening of a Technology Center at

Donelson Middle to support students and families in
District 4, and prior to returning to in person learning, I led
the efforts to implementation of a  new HVAC system for
Two Rivers Middle to improve air quality and meet CDC

guidelines. 



I have lived in the Hermitage area since 2000, and am
actively involved in the area.These community ties allows

me to advocate for the specific needs of students,
families, and community partners in District 4. I am a
member of the Donelson-Hermitage and Old Hickory
Chambers, member of the McGavock Coalition, and
graduate and board member of L‚ÄôEvate (formerly

Leadership Donelson-Hermitage).  I serve as the
coordinator of L'Evate's Youth Leadership Program which
provides a leadership program for 11th grade students.   As

a current board member of the MNPS Parent Advisory
Council, and Coordinator for the McGavock Cluster PAC, I
am supporting and addressing the concerns our families

are facing regarding learning loss, and the social-
emotional and mental health of our students. 



Most importantly, I am a mom and guardian to 6 children,
five who have already graduated from Metro Schools, and
a 3rd grader in a District 4 elementary school, I can relate

to parents with children in Metro Schools.



What previous experience, skills, and/or
talents prepare you for this role?

How can voters learn more about you?

https://noahtn.org/education/

I would like to serve on the School Board to improve academic outcomes, close the achievement gap,
and ensure every student across MNPS is prepared for college, career, and/or life.  I believe we need
experienced leaders elected that will center the voices of those most impacted (our teachers,
students, support staff and families), and make data-informed and research based decisions that will
lead us toward equitable access and continuous improvement across Metro Schools.  I believe my
25+ years of personal, professional, and community experience in education places me in a unique
position to understand, guide and address the array of concerns and challenges our families, staff,
and community are facing in regards to education. I am also concerned about the way in which
public discourse about education has become so polarizing and the effect current policy decisions
will have on MNPS ability to adequately and equitable improve academic outcomes for students
across MNPS.  We need leaders who understand this, and can work collaboratively with other School
Boards members to advocate and support Dr. Battle in making the best decisions for MNPS. 

When I previously served as a School Board member for District 4, communication was a priority. I was
in constant communication with principals, teachers, students and families in my district. I actively and
intentionally sought out input, and used their feedback to identify and champion the issues they cared
about. I have continued this work serving as the MNPS Parent Advisory Council Coordinator for the
McGavock Cluster, and now, as a candidate. I have already hosted listening sessions with teachers,
support staff, students, families and community members across District 4. I intend to continue to host
forums, listening sessions, as well as, be accessible for one-on-one conversations with stakeholders to
monitor, support and address concerns. 

YES - Social-emotional learning, advocacy centers, and restorative practice programs disrupt the
school to prison pipeline, and transform the way we support the social-emotional and mental health
needs of our students. The programs and services also improve school attendance, academic
performances, and graduation rates. Since MNPS has already implemented SEL programs, advocacy
centers in every elementary school, and restorative practice programs in middle and high schools, I
would like to see more funding allocated to sustain the social-emotional programs currently in place,
and expand on more robust restorative practice programs in middle and high schools, as well as,
increase professional development for teachers and staff. Lastly, I would like to see more data
transparency on the effectiveness of the programs so improvement, if necessary, can be made.  

YES - BMNPS has to be more intentional in policy and practice  to eliminate the racial disparity gap
and increase the access for all students, especially in historically underrepresented groups, to access
and enroll  in advanced academics and early postsecondary coursework.  All students should have
access to academic programs that allow them to reach their fullest potential. I believe all students,
regardless of their race or background, should have the ability to take coursework that interests them
and helps meet their future college and/or career goals. As a school board member, I will commit to
ensuring MNPS prioritizes more equitable access to these opportunities. 

YES - I believe that we have a responsibility to ensure our data is more transparent and accessible. 
 This will allow MNPS and the School Board to improve outcomes, target resources, and reduce
disparities.

Twitter: drberthenaformetroschools

Facebook: drberthenaformetroschools

Instagram: drberthenaformetroschools

Web: drberthenaformetroschools.com

This information has been provided by the candidate as a result of a survey 
by the NOAH Education Task Force, eduation@noahtn.org

Why do you want to serve on the School Board?

If elected, how do you plan to hear from and engage your constituents?

Will you support Social and Emotional Learning, Advocacy Centers in elementary
schools and Restorative Practices in middle and high schools?

Will you pledge to support the elimination of racial disparity in Advanced Academics
and EPSO's (Early Post Secondary Opportunity - a high school course or program that

allows a student to gain college credit or industry certification)?

Will you support data transparency on issues of racial disparities in
Advanced Academics and discipline?

mailto:eduation@noahtn.org
https://noahtn.org/education/
mailto:eduation@noahtn.org


This information has been provided by the candidate as a result of a survey conducted
by the NOAH Education Task Force, eduation@noahtn.org

Cheryl D. Mayes - District 6

Because representation matters in all areas, especially in education. Over the past two

years our teachers, administrators, students, and families have endured unimaginable

circumstances in learning during the pandemic. Likewise, our support staff, bus drivers and

all MNPS staff have also been negatively impacted during this time. Again, representation

matters, most especially in all areas of education in our city. We need a representative on

the school board who will show up and stand up for all the children, families, and

employees in Metro Nashville Public Schools. I believe I am the right person to represent

school board district six.

Quarterly public meetings, monthly newsletters and I will be available by phone and/or
email as needed. 

YES - SEL and advocacy supports are needed now more than before as we attempt to get

our children back on track from nearly two years of isolation in learning and limited social

interaction.  Our children and families will have some hurdles to overcome as a result.  They

will need our support and understanding as we all attempt to get back to a sense of

normalcy in our lives.  Restorative practices is an important resource tool that provides our

students a space for building healthy relationships, an avenue for decreasing potential

negative behavior in school and in the classroom.  Restorative practices could also be used

to promote positive and inclusive relationships among students

YES - I would certainly support a plan for eliminating racial disparities in all levels of

learning.  I would be very interested in hearing NOAH's plan. 

YES -  Transparency is critical to understanding the issues.  Unless we know what the data

says, we cannot not develop a plan for change.  

https://noahtn.org/education/

Email: mayes4district6@gmail.com

Facebook: mayes4SBD6

Web: mayesfordistrict6.com

I previously served as the

District 6 school board rep

from 2010-2014.  




I also served as the Board

Chair from 2012-2014. 

What previous experience,
skills, and/or talents prepare

you for this role?

How can voters learn
more about you?

This information has been provided by the candidate as a result of a survey 
by the NOAH Education Task Force, eduation@noahtn.org

Why do you want to serve on the School Board?

If elected, how do you plan to hear from and engage your constituents?

Will you support Social and Emotional Learning, Advocacy Centers in elementary
schools and Restorative Practices in middle and high schools?

Will you pledge to support the elimination of racial disparity in Advanced Academics
and EPSO's (Early Post Secondary Opportunity - a high school course or program that

allows a student to gain college credit or industry certification)?

Will you support data transparency on issues of racial disparities in
Advanced Academics and discipline?

mailto:eduation@noahtn.org
https://noahtn.org/education/
mailto:eduation@noahtn.org


This information has been provided by the candidate as a result of a survey conducted
by the NOAH Education Task Force, eduation@noahtn.org

Chris Moth - District 8

I am passionately committed to the promise of a free and equitable public education that

prepares our young people for success in life, however they define it. There is a ton of

potential in our school system, with amazing people doing amazing work, but we face a lot

of challenges that we can overcome, and I look forward to being a part of that work. My

experience as a school leader, as a parent, and within our community motivates me to

undertake this effort and makes me qualified to do it..

I'm active on social media, spend a lot of time at area schools, and will generally be

available as needed.

YES - I attended several of the PASSAGE community sessions back in 2015, and

participated in some break-out groups.  While discipline continues to be a challenge in our

district, I am encouraged to hear that suspension rates have fallen, and as we heard on the

March 8 School Board meeting, we continue to work until every student "is known." 

We must continue to review and ensure that the new procedures are working in the field,

that they have been rolled out equitably across the district, and that teachers have every

support we can give them in this matter. We must be unafraid to shine lights on our

discipline challenges, to review the success of the reworked handbook of a few years ago,

to call for funding more teacher supports if needed

YES - When I was Chair of the Hillsboro Cluster Parent advisory council, I met with parents

all over the district.  We proposed several obvious pathway improvements to the Board, to

better honor the original goal of racial integration at our academic magnet high schools. 

 Many magnet parents agree there are inequities, and we found broad acceptance of a

plan to allocate magnet slots proportionally by cluster.

YES -  A few years ago, I was shocked to learn that open teacher positions, and substitute

vacancies, were twice the rate at zoned schools as our magnet schools.  We must share out

these data, to ensure that we are not fueling the achievement gap with inattention to

challenges of discipline, and the connected challenges of hiring teachers. 

I have been a part of the District 8 community for 33

years; I've been a Metro Schools parent for 17 years;

I've served as co-Chair of the Hillsboro Parent

Advisory Committee, as a J.T. Moore Middle School

PTO board member, as a Percy Priest Elementary

PTO committee member;  I'm a former substitute

teacher; and I serve on the Metro Nashville Health

and Education Facilities Board. I've been a

passionate and involved advocate for public schools

and have been on the front lines fighting against

school privatization. 




While my opponent wants even more charter

schools, supports tying teacher compensation to

high stakes test scores, and even worked along

Kevin Huffman while he worked to strip Nashville of

control of our schools, I believe public dollars should

go to public schools, I believe teachers should be

respected and evaluated on the totality of their

work, and support local control.




When our teachers suffer, our children suffer terribly.  

I called out Nashville's 2017 property tax cut in every

civic venue imaginable.  I stood up in front of Mayor

Briley and placed my $1,200 property tax cut on

your big screen at Watson Grove Church as I spoke

to the October 2018 gathering of NOAH (at

invitation of Jason Freeman of SEIU).

How can voters learn more about you?

Email: chris@chrismoth.com

Twitter: ChrisMothTN

Facebook: ChrisMothTN

Web: chrismoth.com

What previous experience, skills, and/or
talents prepare you for this role?

https://noahtn.org/education/

This information has been provided by the candidate as a result of a survey 
by the NOAH Education Task Force, eduation@noahtn.org

Why do you want to serve on the School Board?

If elected, how do you plan to hear from and engage your constituents?

Will you support Social and Emotional Learning, Advocacy Centers in elementary
schools and Restorative Practices in middle and high schools?

Will you pledge to support the elimination of racial disparity in Advanced Academics
and EPSO's (Early Post Secondary Opportunity - a high school course or program that

allows a student to gain college credit or industry certification)?

Will you support data transparency on issues of racial disparities in
Advanced Academics and discipline?

mailto:eduation@noahtn.org
https://noahtn.org/education/
mailto:eduation@noahtn.org


This information has been provided by the candidate as a result of a survey conducted
by the NOAH Education Task Force, eduation@noahtn.org

Erin O'Hara Block - District 8

First, I am a proud mom to two J.T.

Moore Middle School students. My

kids also attended Waverly Belmont

Elementary, where I was a founding

PTO member. I am a tutor in the

district's High Impact Tutoring

program and a previous member of a

school improvement team. 




I've also spent more than two

decades in education research and

policy in Nashville and across

Tennessee, so I bring a powerful

combination of personal and

professional perspectives to the

school board. No other candidate in

District 8 can offer this breadth and

depth of experience.

What previous experience, skills, and/or
talents prepare you for this role?

How can voters learn more about you?

https://noahtn.org/education/

I am running to represent District 8 on the School Board because I believe that education has the
power to change lives, and I want that for all of our kids. Every neighborhood should have a great
public school that both challenges students academically and provides a community that supports
their social and emotional growth. I believe we have a real opportunity to do this in Nashville.

YES -  We cannot solve a problem we do not understand and transparent data is at the heart of
understanding any potential disparity that exists. I have spent my career in education policy and
research and I understand that data should be used as a flashlight to shine the light on problems so
that we can solve them. This is especially critical for racial disparities.

First and foremost, I'm a mom who loves to talk to parents and educators about what kids are
experiencing in school. I'm also a determined problem solver who deeply understands state and local
education systems. So, when I'm talking to parents or educators, I'm empathizing as a mom, but my
policy brain is churning, trying to figure out what the underlying problem is and how we can solve it.
On the board, I will lead by example, being available for my constituents, listening to their needs and
the needs of my fellow board members, working toward consensus, and always focusing on civil
discourse. I plan to hold regular office hours for constituents, meet quarterly with PTOs, send email
newsletters, and respond quickly to constituent concerns via email and phone as needed.

YES - We need to continue to both identify students who need mental health, social and emotional,
and special education services, and provide those students with high-quality interventions that meet
their needs. Often, behavioral issues in a classroom can be traced back to an unaddressed trauma or
learning disability, so all students in a classroom benefit when students' individual needs are met.
Advocacy centers, social and emotional learning, and restorative practices allow schools to meet
students underlying needs. Critically, supporting the staffing and training for these types of practices
should reduce discipline referrals and in particular reduce disparate discipline outcomes including for
students of color and economically disadvantaged students.

YES - There are wide racial disparities in advanced academics in Nashville. According to the
Tennesseean, and previous NOAH reports, Black and Hispanic students make up less than half of
students enrolled in AP classes despite representing more than 70 percent of the district's high school
population. The student populations at academic magnets are not reflective of the district as a whole
and are well more white than the district broadly. We must be doing more to address these
disparities.

As a board member, I will be a champion for increasing equity in advanced academics. MNPS has an
obligation to ensure equitable access to advanced academic programs. This means providing more
balanced access to advanced academics in every zoned school and ensuring that the district's
qualification policies for advanced academics, including academic magnet schools, consider student
learning differences, geography, and student demographics. Potential solutions also include
automatically entering students who qualify for the district's academic magnet schools into the lottery
system, working to balance admissions across clusters, and testing every student for gifted and
talented programs in zoned schools annually. 

Email: erin@erinforschools.com

Twitter: ErinOHaraTN

Facebook: ErinforSchools

Web: erinforschools.com

This information has been provided by the candidate as a result of a survey 
by the NOAH Education Task Force, eduation@noahtn.org

Why do you want to serve on the School Board?

If elected, how do you plan to hear from and engage your constituents?

Will you support Social and Emotional Learning, Advocacy Centers in elementary
schools and Restorative Practices in middle and high schools?

Will you pledge to support the elimination of racial disparity in Advanced Academics
and EPSO's (Early Post Secondary Opportunity - a high school course or program that

allows a student to gain college credit or industry certification)?

Will you support data transparency on issues of racial disparities in
Advanced Academics and discipline?

mailto:eduation@noahtn.org
https://noahtn.org/education/
mailto:eduation@noahtn.org


This information has been provided by the candidate as a result of a survey conducted
by the NOAH Education Task Force, eduation@noahtn.org

Amy Pate - District 8

Metro Schools have always been an important part of my life. I'm a proud MNPS grad,

daughter of a retired Metro teacher, and mother of 3 kids in Metro schools (Elementary,

Middle, and High School). I've been a supporter, volunteer and PTO president because I

love our public schools.  Although I've always followed education policy closely, I never

planned to run for school board. Now, I'm in a position to help‚ and our schools

desperately need it. Metro has the best teachers, staff and students in the state, but

we're not reaching our potential.  

I plan on quarterly newsletters, meeting with D8 PTO executive boards (at least

quarterly), attending school functions and holding regular office hours in which

constituents can drop in and discuss what is going wrong and going right in our district

schools. Since I have 3 kids in 3 different MNPS schools, I have a vast network of friends

I've met through my many hours of volunteer work over the past 10 years with MNPS.

YES - With rigorous curriculum and trained SEL instructors. 

I'd love to discuss this in person.

I have a fundamental rule against making pledges regarding specific

circumstances as I like to evaluate things individually. I do strongly support

eliminating racial disparity in Advanced Academics and EPSOs. I'd love to discuss more

about this and ways MNPS can eliminate its many disparities in educational outcomes. 

Would love to explain in person and discuss this with you further

YES -  Would love to explain in person.

https://noahtn.org/education/

 I am a passionate supporter of public
schools.  I always speak from my heart
and put kids first in every decision.  I
don't play political games or blindly

follow ideology, and am running as an
Independent‚ because I truly am. I
weigh each issue on its merits with

neutrality and  believe partisan politics
has no place in running a school. 



District 8 needs fresh ideas, not
another lifelong ed policy insider

looking to put "school board‚" on their
resume.  They need someone who
listens to concerns and amplifies

parent voices. Even if I don't agree, I
will ALWAYS listen and relay parent

concerns. I will get answers to parent
questions. True parent and student

representation has been lacking, and
I'm going to change that. 

How can voters learn more about you?

Email: amy@patefor8.com

Facebook: patefor8

What previous experience, skills, and/or
talents prepare you for this role?

This information has been provided by the candidate as a result of a survey 
by the NOAH Education Task Force, eduation@noahtn.org

Why do you want to serve on the School Board?

If elected, how do you plan to hear from and engage your constituents?

Will you support Social and Emotional Learning, Advocacy Centers in elementary
schools and Restorative Practices in middle and high schools?

Will you pledge to support the elimination of racial disparity in Advanced Academics
and EPSO's (Early Post Secondary Opportunity - a high school course or program that

allows a student to gain college credit or industry certification)?

Will you support data transparency on issues of racial disparities in
Advanced Academics and discipline?

mailto:eduation@noahtn.org
https://noahtn.org/education/
mailto:eduation@noahtn.org


Candidate Participation
Of the fourteen candidates that were polled, eight responded,

two declined to participate and four did not respond.

Email Party

jankingma@comcast.net R

markwoodward@gmail.com R

Kelliphillips4schools22@yahoo.com R

dbush5@comcast.net I

Email Party

Edwardarnold@mindspring.com I

toddpembroke@yahoo.com R

Email Party

elrodforschools@gmail.com D

johnlittle4schools@gmail.com D

drberthena4metroschools@gmail.com D

natalielynnmartin@gmail.com

mayes4district6@gmail.com

erin@erinforschools.com D

chris@chrismoth.com D

amy@patefor8.com I

D

D

Help the NOAH prepare for the August 2022 School Board general elections! 
Please contact organizer, Brian Zralek at bzralek@noahtn.org if you are interested.

Nashville Organized for Action and Hope
https://noahtn.org/education/
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Name

Janeen Kingma

Mark Woodward

Kelli Phillips

Fran Bush

Name

Edward Arnold

Todd Pembroke

No Response

Declined

Responded

Name

Rachael Ann Elrod

John Little

Berthena Nabaa-Mckinney

Natalie L. Martin

Cheryl D. Mayes

Erin O'Hara Block

Chris Moth

Amy Pate

mailto:chris@chrismoth.com
https://noahtn.org/education/

